
COVID-19 CASH FLOW & TA X RELIEF FOR NONPROFITS

You do not qualify for the 
FFCRA paid leave tax credits 
and are not required to 
provide paid leave under the 
FFCRA.

No

No

Yes

S TA RT  H E R E : 
What type of financial relief is 
your organization in need of?

Yes

NoYes

You may 
qualify for 

the employee 
retention 

credit. 
For more 

information, 
click here. 

Consider deferring 
employer portion of 
SS tax until 2021/2022 
(not available to SBA 
Paycheck Protection 
Program participants 
after date of lender 
decision to forgive loan)

Consider modifications 
of limitations on 
business interest 
under Section 163(j).

Consider NOL 
carryback 
provisions

Consider the 
Entrepreneurial 
Development 
Program.

You may be eligible for the SBA 
Economic Injury Disaster Loan 
(EIDL) Program.1

No

No

Yes

Yes

Yes

Yes

Yes

You are likely not eligible for SBA programs. However, 
organizations in certain industries with more than 500 
employees may still qualify under the SBA employee-
based size standards OR if you meet the definition of 
“small business concern” (as defined in Section 3 of 
the Small Business Act, 15 U.S.C. 632).

If your organization 
remained open, were 
gross receipts during 
any quarter in 2020, 

less than 50 percent of 
what they were for the 
same quarter in 2019? 

You may be eligible for the SBA Paycheck Protection Program.2

While the Families First Coronavirus Response Act (FFCRA) and Coronavirus Aid, Relief and Economic Security Act (CARES Act) include 
an overwhelming amount of guidance, it’s important to understand the key provisions most significant to nonprofit organizations. 
The flowchart below can help steer you in the right direction. Visit our COVID-19 Resource Center or speak to a BKD tax advisor for 
more tools and resources to help you weather these uncertain times and chart a clear course toward your goals.

For a detailed summary of tax relief opportunities, including payroll tax credits and deferral options, check out this helpful overview.

You may be exempt from 
the paid leave provisions 
under the FFCRA. There is a 
hardship exemption for small 
businesses, and health care 
providers may exempt certain 
employees (on an employee-
by-employee basis) from 
the FFCRA paid leave 
provisions. See Department 
of Labor guidance for more 
information.

You are likely to be subject to 
the FFCRA, which requires 
employers to provide paid 
leave of up to 12 weeks for 
eligible employees.

Eligible employers are 
entitled to refundable payroll 
tax credits for qualified sick 
leave wages and qualified 
family leave wages. For more 
information, click here.

Paid leave for employees 
who are unable to work or 

telework due to being subject 
to quarantine, sick or caring for 

someone who is.

Do you have 
500 or fewer 
employees?

Cash flow, e.g., make payroll, cover 
operating expenses, etc.

Are you a health care 
provider OR do you 
have fewer than 50 

employees?

Was your 
organization fully 
or partially closed 

during any 2020 
calendar quarter 

due to government 
orders resulting from 

COVID-19?

Do you have 
NOLs arising in 
2018 or 2019?

Do you have 
unrelated business 

activities?

Are you considered 
an SBA resource 

partner e.g., Small 
Business Development 

Center or Women’s 
Business Center?

Do you have 500 or 
fewer employees?

 Are you a 501(c)(3), (19), 
or tribal organization?

1. Organizations are able to receive an EIDL and a Paycheck Protection loan as long as they are used for different costs.  
For example, an organization can receive an EIDL for working capital and a Paycheck Protection loan for payroll assistance.  

2. You must choose either the employee retention credit OR the SBA Paycheck Protection loan if you qualify for both.

Yes
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